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UUP Salary Increase Guidelines

This chart represents general guidelines for salary increase/promotion requests.

Category E?:gg?{;ggg Minimum Requirements
A 2-4% 1 Employee assumes permanent and significant increase in duties in current position
. Employee assumes permanent and significant increase in duties that includes responsibilities for a major
O program/area/department
B 5-6% or
1 Employee assumes supervision of additional employee(s)
. Employee assumes permanent and significant increase in duties that includes responsibilities for a major
Q0 program/area/department
C 7-8% And
1 Employee assumes supervision of additional employees
. Employee assumes permanent and significant increase in duties that includes responsibilities for a major
D 9-10% program/area/department
And
. Employee assumes significant additional supervision of employees

Please note: Consideration may be requested for salary increases outside of the general guidelines due to extraordinary
situations/circumstances
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